
We really shouldn’t be telling you 
this.... 
 

One Tree kindergartens are multiplying in Victoria

Have you noticed that several kindergartens have joined the One 
Tree community? You might be wondering where this kindergarten 
explosion came from and why? Well, it’s all part of a grand plan that’s 
been in the works for over two years. 

Funded 3-year-old kinder is here

The Victorian Government is investing almost $5 billion over ten 
years so that children across the state will have access to two years of 
funded kindergarten programs. It’s the first state in Australia to have 
funded 3-year-old kindergarten.

Increasing kindergarten programs will mean that more kinder 
places, services and teachers are needed. That’s where we come in.

Our grand plan for kindergartens

As you know, we love being part of the solution. That’s why we’ve 
been working with local governments to meet the demand for 
kindergartens. 

We now have ten kindergartens in Victoria with another one opening 
soon. We’ve recently been classified as an Early Years Management 
organisation which gives us an incredible launchpad to keep growing 
our services. 

Meet our new services

Apollo Bay Kindergarten 

A 66-place kindergarten in a bustling beachside community on the 
Great Ocean Road. This service is moving to a purpose-built Early 
Years Learning Hub at the local school very soon. 

Seabrook Kindergarten 

This 66-place service has been part of the local community for many 
years and is much-loved by Seabrook families. We’ve loved joining 
this community.

FEBRUARY

1 Chinese New Year
2  World Wetlands Day
3 Setsubun Sai (Shinto)
4 World Cancer Day
9 Safer Internet Day
13 Apology Anniversary
14 Valentine’s Day
16 Magha Puja Day
22 World Thinking Day

Calendar of 
events

MARCH

1 Clean Up Australia Day
3  World Wildlife Day
8 International Woman’s   
 Day
14  Canberra Day
15-21 Harmony Week
17 St Patrick’s Day
18 Close the Gap Day
20 International Day of   
 Happiness
21 Naw-Ruz (Baha’i)
21-27 National Playgroup   
 Week
21-28 Cultural Diversity Week
26 Earth Hour - 8:30pm

APRIL

1 April Fool’s Day
4-14 National Youth Week
13 Baisakhi - Sikh
14-25 Nature Play Week
15-18 Easter
22 Earth Day
25 ANZAC Day

SUMMER 000000012

1st February 
2022
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Werribee West Family Centre 

Werribee West Family Centre is in a 
community hub that was purpose-built for 
children and families. There are 89 places 
within this warm, welcoming and always 
bustling service.

Konewark Integrated Child and Family 
Centre

Konewark kindergarten is in a brand new, 
architecturally designed community hub. With 
132 places, it’s going to be a pillar of support for 
local families. 

Kurmboon Integrated Child and Family 
Centre

Opening in July

Launching five kindergartens in a short period 
is no mean feat. The kindergartens’ and 
supporting teams have done an incredible 
amount of work – well done to all. We can’t 
wait to see what’s next. 

NO 
OFFENCE 

BUT

… but it’s time to 
get prepared

COVID-19 - we hear the word 
everywhere.  On the news, standing 
in line for the bus, at work and talking 
with friends.  With the rapid spread 
of Omicron, we’re starting to see the 
effects across all our services. And 
we need to get personally prepared.  
Now.  Before the shelves are 
ransacked and preparation no longer 
becomes an option. 

First and foremost, stock up on 
masks.  Buy disposable gloves, 
disinfectant, hand soap and hand 
sanitiser.  If you can find disinfectant 
wipes, buy these too.  Buy pain 
medication (paracetamol, ibuprofen), 
cold and flu tablets/liquids, Hydrolyte 
or iceblocks, a thermometer to 
monitor fevers and a pulse oximeter 
to measure oxygen levels if you are 
lucky enough to find one still in stock.  

If you can, get some Rapid Antigen 
Tests. Two per household member.  
One to establish whether there is an 
infection, the second to follow up 

later in the isolation period.

It is also important to make 
sure that you have at least a 

two-week supply of any regular 
medication and enough food 

to see you through a fortnight 
if required.  Lastly, consider your 

sanity – have some books on standby 
or other projects that you can do 
whilst contained in your house.

COVID-19 is likely to be with us for a 
few more years to come.  Preparing 
will make things easier for everyone 
should we become affected by this 
virus.  
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CEO

Who Moved My Cheese?
Responding to Change

Dr. Spencer Johnson wrote a little book titled ‘Who Moved My Cheese’. 
It’s a short story designed to help us understand how we respond to 
change in what might be a more helpful way.

We all know the saying ‘The only thing that never changes is that everything changes.’ 
We also know that change can be stressful, and stress is not often good for you. Many 
people have found Dr. Johnson’s approach helpful. I’m hoping you get something from it. 
If you want to buy the book it’s worth a read.

I have a question to ask you: ‘When facing change which character in this article is 
most like you?’

The mice

Are simple creatures with very good instincts who approach change using trial and error. 
They are matter-of-a-fact types who expect things to change, are generally prepared and 
can move on quickly.

Scurry
Is good at scurrying into action quickly. She is ready and 
willing to let go of what is … and find a way forward. 

Sniff
Is good at sniffing out change early. She adjusts a 
little slower than Scurry and takes a little longer but 
gets there quickly enough.  

backchat
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The little people
Are clever, complicated, sophisticated souls with many beliefs and strong emotions. 
They like things to stay the same. When change comes, they don’t believe it and make 
a lot of noise about the injustice of it all. The behaviour of the little people, during these 
times, is not always appealing or productive and can make the 
change process more challenging and complicated than it 
needs to be.

Hem
Denies, and resists change as she fears it will lead to something 
worse. She gets angry and says things like, ‘It’s not fair.’ She stays 
determined to resist no matter what and does not budge.

 

Haw:  
Her initial response is shock, avoiding dealing with what is 
happening. Basically, she just tunes everything out. Change makes 
her feel unsafe and can cause her to feel down.  She does eventually 
adapt seeing the change could lead to something better. 

The story setting.

Cheese:  
The cheese represents happiness (or what you want from life 
– job satisfaction, more money, the way you do things etc.)

Maze
The maze represents where 
you spend your time looking 
for what you want (like your 
workplace) .
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And now the story.

Our four characters enter a maze every day in search of their own special type of 
cheese (or what makes them happy). Although very different, they had one thing in 
common. Every morning they’d put on their jogging outfits, leave their homes and 
race into the maze looking for their cheese. 

Sniff and Scurry used simple trial and error. They follow their noses. They sometimes 
get lost, go off in the wrong direction but in the end, they find their favourite cheese 
in Cheese Station C. 

Hem and Haw, in their cleverness, develop sophisticated ways of finding cheese. But 
sometimes their beliefs and emotions hindered them. However, in the end, they also 
found their own kind of cheese in Cheese Station C.  All four characters ate well and 
were happy. 

Sniff and Scurry stuck to their daily routine. Rising early, they raced to the cheese in 
their jogging shoes. Hem and Haw became comfortable, even a bit lazy. They were 
proud of their cheese finding success. They moved closer to the cheese, rose later and 
put away their jogging shoes. 

One morning Sniff and Scurry noticed their cheese was getting smaller. When it had 
all gone, they weren’t surprised. No problem they thought, they were dressed and 
ready. Off they went in search of new cheese. Scurry was a lot faster, but Sniff followed 
as fast as he could.  

When Hem and Haw arrived at Cheese Station C, they weren’t prepared for what they 
found. No cheese! Why hadn’t they been warned? They both ranted and raved. This 
was not how things were supposed to be. They yelled, ‘It’s not fair! It isn’t right. In fact, 
it’s unjust.’  

Haw was frozen in disbelief and shock. Her complicated brain had her believing the 
cheese must have been moved suddenly. ‘Why did they do this to me and what is 
going on here, really?’ Haw began to feel depressed and worried about what she was 
going to do.

Hem and Haw spent a long time looking around the now Cheese-less Station C in 
disbelief. By home time they were hungry and discouraged. Perhaps there would be 
cheese tomorrow. But there wasn’t. That’s when they noticed Sniff and Scurry were 
missing.  They discussed whether the mice might know something they didn’t. No 
way, they were just mice! Little people were smarter. Anyway, why should they change 
… where was the benefit to them?

Meanwhile, Sniff and Scurry were running up and down the maze looking for cheese. 
It took a lot of time but finally, they found their new cheese in Cheese Station A. Yah! 

Still in Cheese Station C Hem and Haw were hungry, frustrated and had started 
blaming each other for the situation. Haw wondered if it was time to leave. Although 
afraid and uncertain she began to think about new types of cheese. She could smell it 
and taste it. In the end, she said, ‘Let’s go!’ 

Hem said, ‘It’s comfortable here and it’s what I know. Anyway, it could be dangerous 
out there! I’m too old and I don’t want to make a fool of myself.’ 

Haw stayed. The little people found they had difficulty sleeping and had nightmares 
about not finding new cheese. They tried different things to find cheese in Cheese 
Station C but in the end, they just became hungry and weakened.
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One day Haw had had enough. This was ridiculous! Here she was in the same place doing 
the same thing and expecting a different result. She dusted off her jogging shoes. Hem said, 
‘You’re not really going out in the maze, are you? Why don’t you just wait here until someone 
puts the cheese back?’

In truth Haw was worried but, in the end, she said, ‘Sometimes things change, and it looks 
like this is one of those times. It’s time to move on.’ 

Haw could see that Hem was still stuck in wondering, ‘Who moved my cheese.’ But all Haw 
could think was, ‘Why didn’t I move with the cheese sooner?’ 

Off she went. It was hard. She decided if something like this happened again, she would 
get out of her comfort zone sooner. It was confusing in the maze, but she found little bits of 
cheese along the way. It was better than staying in a cheese-less situation and she had taken 
control of her life.

At times Haw became afraid and considered if she was back to Cheese Station C at least she 
wouldn’t be alone. She started asking herself, ‘What would I do if I wasn’t afraid?’ The answer 
was she would think of this as an adventure. She began imagining herself sitting in a huge 
pile of cheese and eating it. The more clearly, she saw herself enjoying the new cheese, the 
more real and believable it became. Deciding to think about what she had to gain, rather 
than what she had lost she found herself racing through the maze with more strength and 
agility. Finding enough bits of new cheese to keep her strength up she put some in her 
pocket. 

Concerned about Hem she went back and offered Hem some of the new cheese from her 
pocket. Hem appreciated the thought but said, ‘I don’t think I’d like new cheese. It’s not what 
I’m used to. I want my own cheese back and I’m not going to change until I get it.’ 

Haw began to realise that change was natural. It was 
going to happen whether she wanted it to or not. It was 
time to change what she chose to believe. Energised, she 
wrote some messages on the wall for Hem, just in case 
they helped. Off she went, saying her goodbyes. 

When Haw had been in the maze for what felt like 
‘forever’, it finally happened. She found the biggest 
cheese station she had ever seen. And there were Sniff 
and Scurry right in the middle, welcoming her. They all 
enjoyed the many types of new cheese together.

Haw had learnt some useful things from her mice 
friends. Keep life simple and move quickly. Don’t over 
analyse or complicate things. When change happens, 
change with it. Haw also realised that (unlike her mice 
friends) she could use her complicated brain to visualise 
finding something better. She could make the journey 
an adventure. This was an ability that could be used to 
energise and motivate her, making finding new cheese 
easier.

And Hem … ?    

This is a summary of the book ‘Who Moved My Cheese’ 
by Dr. Spencer Johnson. 

Karri Hillier



After two years and a mammoth effort, One Tree has been officially recognised as an Early Years 
Management (EYM) organisation. This is a huge achievement for the kindergarten team and another big 
step forward for the organisation. 

What is an EYM organisation?

You can think of EYM organisations as a support system for kindergartens. They are recognised as high-
quality service providers who support community-run kindergartens or manage entire kindergarten 
services.  

We’ll use our experience and systems to help kindergartens ensure quality early learning is provided to 
three-and four-year-old children. As a large organisation, we can make sure professional teachers and 
educators are well-supported. We’ll also be a conduit for the community, connecting with local people to 
make sure needs are met.

One Tree as an EYM

We’re proud to do things differently at One Tree. The way we work allows us to reach and support less visible 
populations across Australia. We’ve proved that time and again. 

As an EYM, we’ll be able to do even more of what we do best. We’ll continue to positively impact the lives of 
Victorian children, their families, and their communities. Our EYM recognition allows us to provide resources 
and a platform for kindergartens in under-serviced areas such as West Melbourne and beyond. We hope to 
improve access to funded kindergarten for children and families who need it. 

We will offer kindergartens support with:
• Educational programs and practice
• Recruitment and human resources
• Communications and marketing
• Financial management, partnerships
• Parent engagement
• Information technology
• Policies and compliance
• Leadership

Transforming challenges into possibilities with communities

The opportunity to support communities, local councils and kindergartens across Victoria is incredibly 
exciting. Our five new kindergartens are just the beginning. We can’t wait to see what’s next for One Tree as 
an EYM organisation. 
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ONE TREE BECOMES AN 
EARLY YEARS MANAGER 



Henriette Herbst, 
Childcare Systems 
Coordinator 
Over the last few 
months, we’ve been 
in awe of Childcare 
Systems Coordinator 
Hen Herbst. 

As Covid progresses, 
there have been almost constant changes 
to rules, regulations, and subsidies. 
Managing fees and enrolments across 
over 60 services in different states hasn’t 
been easy. However, Hen has managed 
to respond to the changes, support her 
team, and deliver a great experience for 
our parents and families. We’re starting to 
think there might be two of her!

Hen started her journey with One Tree 
in 2018 as a recruitment officer on a 
fixed term four-month contract. We are 
so glad she came back to the One Tree 
community in 2020. Hen was hired again 
as a recruitment officer however, she was 
quickly promoted as our full-time team 
leader of fees and enrolments. Then, she 
was promoted again to childcare systems 
coordinator in 2021. It’s been incredible to 
see all she has achieved over the past two 
years. 

The whole organisation is incredibly lucky 
to have her passion, dedication, and 
kindness. Thanks for all you do Hen!

Spotlight on...

LOYALTY REWARDS 
PROGRAM

Seivwright, Louise
Mai, Thu Trang
Robson, Trudi
Bowden, Amelia
Denney, Annalise
Masters, Amanda
Duke, Brianna
MacPhillamy, Alice
Phillips, Chelsea
Dedes, Sophia
Nguyen, Thi Be Thom
Kinthari, Majella
Jiang, Jiang (Angela)

YEAR ANNIVERSARIES
ACCESS TO ADDITIONAL SICK LEAVE*

 *Please read the MC-POL-004 On the Bus Loyalty   
  Program Policy for details.

Drummond, Tara
Ristanovich, Risa
McLean, Liam
Atterton, Mara
Arbuthnot, Alice
Marchion-Turrini, Cassio
Rimal, Swikriti
Martin, Sophie
Absolom, Kate
Kim, Yena
Troselj, Jacinda
Woods, Sarah
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YEAR ANNIVERSARIES
THREE DAYS EXTRA ANNUAL LEAVE 
EACH YEAR*
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YEAR ANNIVERSARIES
36,000 FREQUENT FLYER POINTS*6

List of staff...

Scott, Ashlee
Shenton, Arlette
Dandy, Susan
Hatzedemetrakis, Lydia
Heenan, Marian
Jenkins, Jennifer
McEwan, Janet
Whitehead, Robyn
Wright, Margaret
James, Cassandra
Hewitt, Kristie
Paul, Deanne
Steckelbruck, Stacey
Giampetrone, Alessandra
Duncan, Emily
Gardam, Heather
Macreadie, Janine
Jones, Kerry
Stokell, Hanna
Stanley, Dawn
Watts, Tracey
Thompson, Taylor
Nawarathna, Nandani
Ball, Jacqueline
Carey, Donna
Sargent, Jody
Chapman, Debra
Pearse, Melissa
Mao, Road-Davy
Gibbs, Kerrie
Pastrikos, Natalie
Bartolic, Christina
Stoodley, Tammy
Morgan, Fiona

Haines, Kirsty
Sheppard, Madeleine
O’shea, Carly
Collis, Fiona
Colaiaco, Anna
Thornton, Ben
Akhtar, Razia
Cumming, Fortunata
Denney, Linda
Ghatorha, Sarbjit
Msghna, Tigisti
Shah, Zaria
Gilmour, Marissa
Meredith, Robyn
Barnes, Kerrie
Wilson, Lauren
Silk, Catherine
O’Connell, Naomi
Chapman, Catherine
Egan, Kerry
Willis, Kelly
Briggs, Amanda
Bedella, Cheryl
Senn, Lorensz
Qiu, Lu
Tindall, Katrina
Lee, Aneta
Heath, Chelsea
Bisbal, Maria Del Pilar
Winslett, Jodie
Williams, Sarah
Burns, Chloe
Dungan, Christine
Mather, Cathy

Kaur, Parmjeet
Nguyen, Thi Dang

Paterson, Cathy
Sehgal, Anita
Cole, Lauren
Dimond, Mikaela
Hanley, Megan
McLean, Cathy
Fyfe, Emma
Francis, Nicole
Epaliyanage, Shirani
Falls, Morgan
Donaldson, Elizabeth
Badwal, Gurjit
Mitchell, Felicity
McLean, Hamish
Davis, Sandra
Gordon, Amy
Alam, Mahmuda
Pellowe-Galloway, 
Zoe
Raj, Savita
Mears, Taylah
Vranjesevic, Ljubica
Preet, Simran
Alfiah, Nur
Jenkin, Ashliegh
Klausen, Michelle
Bunn, Jae-Maree
Lopez, Amanda
Herten, Kerry
Williams, Erin

Walta, Rhonda
Yuan, Xiaoli

8

Some of you will find good 
fortune by reading about our 
loyalty rewards program

Good fortune comes from
our loyalty rewards  program



Children’s Services
Name: Jasmine Clarke   
Position: Director of Pannawonica
Reason for nomination: Jasmine is a fantastic director. She has only been on 
board for seven months but has exceeded her goals and has received amazing 
feedback from the community and her colleagues. Jasmine has turned the 
service around and her attitude to work is admirable.

Congratulations to this quarter’s riding upfront award winners and well done to all the people who were 
nominated. We acknowledge your hard work and dedication to One Tree.

Our riding upfront nominees and winners embody our culture. They are the people who make One Tree the 
place to be. 

Community services 
Name: Aroha Hinaki  
Position: Educator at Gurlu Gurlu Maya
Reason for nomination: Aroha is hardworking, helpful, always optimistic and 
gives 110% into all the work she does. She is passionate about the children and 
her dedication to ensuring everyone has a positive experience in Roebourne 
is so commendable. Aroha is our longest standing staff member and through 
numerous staff changes she has remained upbeat, positive and full of smiles. 
Aroha has amazing relationships with family and community. Throughout all this 
she is busy studying her diploma. What an inspiration.

Administration
Name: Nicola Cahill    
Position: Payroll Officer
Reason for nomination: Nicola is a shining star within the office. She is always 
supportive of others and is dedicated to her role and team. Nicola flies under 
the radar with her amazing work, yet she is an integral part of the organisation 
and definitely deserves the praise and recognition. She is hard working, diligent, 
supportive and never fails to get the job done. She puts everyone’s needs above 
her own and is an absolute pleasure to work with. Even during the craziness of the 
last few weeks where several lots of timesheets were due in a short period of time, 
Nicola took time to support and assist questions from the services and individuals. 
She did this with patience and a smile. 

RIDING UPFRONT

And the winners 
are...

CHILDREN’S SERVICES:
Jasmine Clarke, Pannawonica
Zoe Pellowe-Galloway, Wadeye
Belinda Fowles, Timbertop ELC
Sue Lotheran, Pilbara relief
Sushamol Suresh
Ruby Mcwater, Altona Meadows
Adriana Fabiano, Sunny Child

COMMUNITY 
SERVICES:
Risa Ristanovich 
Davina Hill, Laverton
Jan McEwan, FISH
Aroha Hinaki, GGM
Sarah Woods, Inclusion
Noelene Jorgensen 

The nominees are...

awards

ADMINISTRATION: 
Nicola Cahill 
Katie Helps 
Stacey Lette
Brad Miller
Ashlyn Van Gramberg
Kirsten Webster
Jade Johnstone
Ruth Civelle (DCU)
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WHAT’S BEEN 
HAPPENINGHAPPENING

Eastern states Covid response 

Our services in the eastern states have shown 
incredible resilience over the past two years, 
especially over the past few months. We’d like 
to thank the educators, regional managers 
and Melbourne office team who have worked 
together to ensure safe environments for each 
other, children, and families. 

Over the next few months, we will continue 
to follow all government health advice. Please 
be aware that services will close if there is 
a confirmed Covid case at a service. Please 
continue to follow all rules regarding close 
contacts.  If you are unwell or experiencing 
symptoms, we ask that you stay home until you 
are better. The health and safety of our people 
comes first. The Emergency Management 
Team (EMT) will send updates via email so 
please check your One Tree emails regularly. 
We will get through this together. 

Annual General Meeting and Annual Report

We held our Annual General Meeting on the 
24th of November at the Fraser Suites in Perth. 
It was a wonderful opportunity to celebrate 
all that we have achieved in the last year. The 
evening even included a red carpet, glittering 
hosts and an award ceremony to rival the 
Oscars. 

Our annual report was released during the 
event. Copies are being sent to every service 
across Australia. If you haven’t received yours 
yet, please email marketing@onetree.org.au. 

You can also download the annual report from 
the website.

STAYING TRUE TO WHO WE ARE

mailto:marketing%40onetree.org.au.?subject=
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WHAT’S BEEN 
HAPPENINGHAPPENING

School-based trainees in the Northern 
Territory 

After many months of hard work, we have 
established our RTO in the Northern Territory 
and we are building a name as a preferred 
training provider. We have recently accepted 
our first cohort of N.T school-based trainees. 
We can’t wait to watch them learn, grow, and 
develop as young educators. It’s fantastic to see 
this program succeeding in the Pilbara, Perth 
and now the Northern Territory. 

NQS 1 training has been rolled out 

Last year our incredible CEO, Karri Hillier, 
developed a training package to help our 
services exceed the NQS. This was a part of 
the Groundhog Day project that ran in 2021. 
We’ve been steadily rolling out the training 
for NQS 1 to our central services. This training 
includes the key person approach. If you work 
at a central service and haven’t received your 
training yet, you’ll receive it before March. 

The training has been very well received by the 
services so far. We’re looking forward to rolling 
out NQS 7 training next. Stay tuned. 

Meet our new Executive Manager of 
Services, Claire McManus 

Congratulations to Claire! She was promoted 
to Executive Manager of Services late last 
year after working as the General Manager of 
Community Services. Claire has done incredible 
work with One Tree over the years, and we’re 
excited to see what she accomplishes in her 
new position. 

We’d like to make a special mention of Wade 
Brady and Sarah Dingle who were both 
recently promoted too. 



Since you asked...
Agony aunt Deidre Gumnut gives her advice.

Dear Deidre
My director is driving me crazy. She only wears 
her mask properly for drop off and pick up. At all 
other times, it’s just hanging from her chin like a 
hammock or around her neck. I know masks are 
annoying, I’m over it too. But we’re in Victoria. 
It’s Covid central. She’s being so irresponsible 
and putting me at risk just because it’s 
inconvenient for her. I want to tell HR, but she’ll 
know it’s me who dobbed on her.

From,, 

Two Feet Away
Dear Two Feet Away, 

I agree, the masks are extremely annoying. 
I’ve been wearing the one with the filter in the 
middle and my kitten keeps confusing my face 
for a teat. It makes my weekly afternoon tea with 
Gran very strange indeed. But just like you, I keep 
wearing my mask because it’s the rules.

But, here’s the thing. Rules are actually quite 
tricky. Some rules are supposed to be broken. 
Having one serving of dessert. That rule can 
always be broken. Asking people why their 
hair looks funny. That’s one rule you probably 
shouldn’t break (trust me). Government enforced 
rules that keep everyone safe. Well, these are the 
kind of rules that rule them all.

When you see someone breaking a very 
serious rule that can hurt other people, it’s your 
responsibility to speak up. That’s one of those 
unspoken rules. As that philosopher, Pluto or 
someone said – “your silence gives consent”. This 
means if you don’t say something, your director 
will assume you’re ok with it or worse that you 
agree with what she’s doing. Talk to your director 
respectfully first and then go to HR if nothing 
changes. You have a right to feel and be safe at 
work.

2022 is going to be my year – I have so many 
resolutions and I’m excited. I’m going to get a 
promotion, eat healthier, exercise more, drink 
more water, do a short course, renovate my 
house, and get a dog. I just don’t know how to 
fit it all in around work. Any tips on mastering 
work-life balance to achieve my new year’s 
resolutions?

From, 

Big Dreams 
Dear Big Dreams 

You remind me of someone special, me circa 
2017. That was the year I made the longest list of 
new years resolutions. I was going to do so much 
and become a whole new person – someone 
who woke up early, did yoga, ironed their sheets, 
and drank wheatgrass. It was great for a while 
but then I got so busy doing all this new stuff 
that I didn’t have time to do the things that 
mattered. I packed so much on my plate that I 
failed at everything, and I had no room for solid 
food. I was very hangry. 

Listen, I may have only gone to three classes, but 
yoga taught me a valuable lesson. Some things 
don’t bend – my hips and time. It’s impossible to 
do everything, all at once. Instead of mastering 
work-life balance, why don’t you balance your 
new year’s resolutions first. Pick one or two 
things and focus on them. If you master those 
then maybe you can tackle something else. 
It takes a long time and wheelbarrows full of 
motivation to set new habits, so be kind to 
yourself. After all, you’re not running anyone 
else’s race. And even if you were, the tortoise 
wins, not the hare. 

If you have any work or life issues you would like advice about, 
please send these through to: Marketing@onetree.org.au. 
We look forward to hearing from anyone.

Click above if 
you enjoyed this 
newsletter 
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